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i. Preamble and Definitions

1.1 The purpose of this procedure of the
UZCARLSBERG LLC (the "Company") is to
provide the Company's employees and service
providers with clear rules relating to giving
and receiving gifts, business hospitality, and
visits to the Company's facilities.

These rules pertain to Third Parties as well as

to Public Officials, which under certain
circumstances may be considered legally
susceptible to Bribery, Corruption, or a

Benefit (as these terms are defined below).

We note that this procedure does not apply to
the giving of gifts to the Company's
employees, hospitality for the Company's
employees themselves, and visits by the
Company's employees to its facilities.

This procedure shall also be distributed to the
Third Parties (as defined below) with whom
the Company comes into contact according to
need and the character of the relationship
with them; such Third Parties are expected to
read, understand, and act pursuant to this
procedure,

1.2 This procedure constitutes the minimal
baseline, and is in addition to any other
provision pursuant to law or agreement. In
the event of any contradiction between this
procedure and applicable law or contractual
stipulation or the Company's general code of
conduct, the strictest provision shall apply.
Any deviation that is less strict than the
provisions of this procedure shall only be

1. NMpeam6yna 1 onpegencunsa

1.1. Uenbto HacToawel npoLefypbl KOMAaHuu

000 "UZCARLSBERG" {("KomnaHua")
ABASETCA npeaccrtasneHne paboTHMKaM W
NoCTaBLIMKaM ycayr yeTKUX npaeun,
KaCaHLLMXCH ,u,apeHm;r ] I'EOJ'Iy‘-lEHMFI
rnofapKos, npossnedus NenoBoro
rocTenpuMMcTBa M noceweHna OOBLeKToB
Komnaxuu,

OaHHble npaBuna KacawTCa TPETbUX CTOPOH,
@ TaKXe roCyAapCTBEHHbIX AOMKHOCTHBIX SIML,
KOTOpble npu onpeseneHHbIX
obcTosTenbCTBaAX  MOTYT  CUMTaThCst  C
1OPUAUYECKO TOUKHA 3PEHUA YASBUMBIMKU B
BOMPOCaxX B3ATOYHWYECTBA, KOPPYNUMU WK
noayyYyeHua BeIrodbl (B COOTBETCTBUMM C
HaCTOALLMMM YCNOBUAMHK, KOTOpble
onpeseneHsl Huxe).

Crneayer  OTM@TUTH, yTo HacTosAuas
npoueaypa He  pacnpocTpaHAeTcA  Ha
BpyYeHWe MoAapkoB paboTHUKaMm KoMnaHuu,
NposiBNEeHne roCTENPUUMCTBA A48 PaboTHUKOB
KoMPpaHuu, a TakkKe K  TOCELIEHHIo
paboTHUKaMu KomnaHuu ee 06LeKTOB.

Hactosilwas npoueaypa TakXe Kacaetcd
TPETbUX CTOPOH (KaK 3TO OrpefenaHo Huxe),
C KOTOpLIMKU KOMRaHuA BCTYNaeT B KOHTAKT B
COOQTBETCTEBUM C NOTPebHOCTAMM M XapaKkTepoM
B3aMMOOTHOWEHWA C HUMK; npeanonaraeTcs,
4YTO TaKuMe TpeTbM CTOPCHLI 03HAKOMATCA,
OCO3HaT u bynoyT JEeHACTBOBaTh B
COOTBETCTBMU C HAcTosLlel npouesypoi.

1.2 Hacrozsuwan npouesypa nNpeacTasraeTr
Co60il  MUHMManbHBLIM  5a30BLIA  YpPOBEHb
TpeboBaHWiA, u 9BAAETCA JONOJHEHWEeM K
nobomMy CornaweHuio NN 3aKoHOAaTeNLHOMY
aKTy. Mpu BOZHWUKHOBEHMH moboro
npoTuscpedns Mexay HacroAwei
npoueaypoi “ NpUMEHUMBIM
3aKoHoQaTenbCTBOM, YCOIOBUAMW  A0rMosopa
nnu KO,&EKCOM ATUHEeCKMX HODM KoMnanuu B
obriact  coortsertcrenA  rpeboBaduaM  No
NpefoTspalleHue B3RTOYHKYECTBA 7

made with prior written approval of the | Koppynuun (panee - Kogekc KoMnaHuwu),

Company’s Compliance Officer. NpeuMyLlLecTBEHHYHD CURY WMET Hanbonee
cTporue TpEﬁOBaHWﬂ. woboe oTKIMOHEeHUue,
KOTOpOe HOCHUT MeHee CTpOI'M!‘f‘I XapakKrep Nno
CPaBHEHWIKD C NONOXeHWaAMHU HacToAWwen

HdoxkymenT smanserca cobcrBeHHocTei0 000  «UzCarlsberg». flioboe HeCAHKUMOHHPDOBARHOE THRAXHPOBaHHE H

PaCrpocTpascHue AoKyMEHTa 3anpeiiaerTcsa i npeciefyeTcsa 8 COOTBETCTEMN C 3aKOHOAaTE/ILCTBOM PY¥3.
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npouegypbl, MOXET NMPUMEHATLCA TOJSILKO MO
npesBapuTenbHOMY MUCbEMEHHOMY
COrnacoBaHuto OTBeTCTBEHHOTO no
BHyTpeHHeMy KoHTponio (KomnnaeHc ochuuep)

2. Guidelines

2.1 PL-07 Code of Conduct for Compliance
Regarding Prevention of Bribery and
Corruption.

2. Cchinku

2.1. PL-07 Koaekc aTrdecknx HopM B obnacti

COOTBETCTBUSA TpeboBaHUaM no
NnpeaoTBpaLleHuto B3ATOMHUYECTBa "
KOppynuuu

3. List of abbreviations and definitions
used in this document

3.1 Benefit - means any monetary benefit or
its equivalent, irrespective of the value and/or
worth of the benefit if it is given or received in
return to an act that relates to the role of the
person who provides a service to the grantor
of the benefit out of an expectation of
promoting the interests of the grantor of the
benefit, or that is intended to influence the
conduct or discretion of the benefit's recipient,
whether in the present or in the future.

3.2. Conflict of interest - means a situation
in which a person holds a position where such
person has an additional, contradictory
interest that is likely to influence his/her
decisions and constitute irrelevant
consideration.

3.3. Public Official - means a civil servant
(including employees of governmental
institutions, authorities, and local
governments) or an employee of an entity of
which the state is one of its owners or a public
official or senior functionary in a political party
or a member in an international organization
or a representative of an international
organization, including a foreign public official
{politically exposed persons - PEP)

3. Cnucok cokpalleHnii U onpepeneHui,
WUCMosib3YEMBIX B HAacToALEM AOKYMEHTE

3.1. Beliroga - o3Ha4act Nobylo AeHeXHy!o
BbIFroQy WM €e 3KBUBaJSIeHT, He3aBMCUMO OT
CTOMMOCTU ¥ / WIKM LUEHHOCTU BbIroObl, ec/u
OHa npegocTaBneHa unuv nonydeHa s obMeH Ha
AEWCTBME, KOTOpOE WMeeT OTHOWEeHne K
obszaTenbLCTBaM NMUa, oKasbiBaloLero yenyry
Audy, NpefoCTaBaAAILEeMY 3Ty BeIrody. BBUAY
OXuaHusa  roAAepXKM  WHTepecos auua,
npeaocrasnsiowero Boirogy nmbo koTopas
npeaHazHayeHa AnA OKas3aHMA BAUSHUA Ha
noBeAeHWe WK YCMOTpeHue nosydyaTena
BbIFOAbl, 6YAb TO B HACTOALEM BPEMEHU MNU B

bynyiiemM.

3.2. Konpnukr wWHTEepecoB o3HadyaeT
cuTyaumio, B KOTOpO# anLo umeert
NoNOXeHue, NpU KOTOPOM Y Hero BO3HUKaeT
OONONHUTENbHBIA NPOTHBOPEUUBLIA UHTEpEeC,
KOTOPbi# CriocobeH oxasaTb BAuAHWE Ha ero/
ee peleHds, U npeacraBnseTr  coboi
Heuenecoobpasxsoe coobpaxeHue.

3.3
nuyo

focypapcTBeHHoe  JOMMKHOCTHOE
o3Havaer rocyZlapcTBEHHOIo
cnyxawero (B ToM uucne paboTHuka
rOCYOAaPCTBEHHLIX  YYPEXAeHWH, OopraHos
BRacTM ¥ BehoMcTB) wunu  paboTtHuka
IOpUAUYECKOro Kua, O4HWMM M3 BRajensues
KOTOPOro  ABNSETCA  rocyAapcrso, Wau
rocyAapCTBEHHOTO YMHOBHWKA, Avbo
BbICOKONOCTABNEHHOE AOMKHOCTHOE NUUO B
NoNNTUYECKOWM naprum, wnu uneHa
MeXOyHapoAHON opraHusauuu,
npescrasuTens MexAyHapoLHOM
opradunsaim, BKJIHOUaN “HOCTpaHHoe
AOJIKHOCTHoE nuuo (NoAUTUUECKU 3HAYUMble
nuua - N31).

foxkymenT sBnaerca  cobcreenHocTeio 000

«UzCarlsberg».
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3.4. Third Parties -means the Company's
vendors, subcontractors, consultants, service
providers, and active customers.

3.5. Bribery - means an offer, promise,
grant, receipt, facilitation, or solicitation to
receive or give a Benefit as an incentive to
perform an act that is illegal or in a manner
that contradicts the official's goals or that
constitutes a breach of trust by the receiving
party.

3.6 Corruption — means bribery, facilitation
payments, or any other form of improper or
invalid business conduct, at times in the form
of abuse of power or authority, whether in the
public sector or the private sector, for
business or personal gain. Similarly, receipt of
a Benefit in a situation that involves a Conflict
of Interest constitutes corruption.

3.7 Company — UzCarlsberg LLC.

3.4 Tperbn CTOPOHBI OozHadaer
NOCTaBHUKOB, cybnoapagUUKOB,
KOHCY/IbTAHTOB, MOCTABLWNKOE  YCIAyr M

SKTUBHBIX KNWeHTos KoMitakun,

3.5 BzaTia o3HavaeT  npejnoxexHuve,
obewanue, npegocTaBieHne, MoNydyeHue,
COACKCTBME WM XOAATANCTBO O MNOAY4YEeHUU
WY NpefocTas/ieHWn Bbirogbl B Kadecrse
CTUMYNa K COBeplieHWio OelcTBUEA, KOTOpoe
ABAARTCA HE3aKOHHLIM WAW NPOTUBOPEUUT

LesIsamM ACAXKHOCTHOrO nuua, nunbo
npegcrasnaer coboil 3noynoTpebnexune
AoBepueM KacaTelbHo NpUHMMaloled
CTOPOHEL.

3.6 Koppynuka o3HauaeT B3ATOUHUYECTBO,
npoTuBonpagHoe
nonydeHue/rpegocrasnenve
BO3Harpax/JieHua 3a COAeHCTBUE Wau Nobyio
Apyryio  GopMy  HeHagnexalyero ZnY
HE3aKOHHOIr0  MNoBejeHus, B  HEKOTOpPLIX
cnyvaax B dopMe 310ynoTpebnennsn BnacTbio

UK NOAHOMOYKMAMN, byab TO B
rocyjapCieeHHOM MM 4aCTHOM CeKTope, B
KOMMEpYeCcKnX Unn NHMYHbIX Lensax.

AHanorn4HelMm ofpazom, NoNy4YeHWe BbIroanl B
06CTOATENLCTBAX, CBA3AHHBIX C KOHMAMKTOM
HHTepecos, NpeacTaenseT Cobok KOppYNLUMID.

3.7 Komnarums — 000 «UzCarlsberg».

4. Giving and Receiving Gifts

4.1 Gifts may be given or received when all of
the following conditions are met:

4.1.1 In order to be reasonable,
proportionate, and appropriate under the
circumstances, the gift giving must serve a
legitimate business purpose and be made in
good faith without any expectation of any
Benefit or action in exchange,

4.1.2 The gift conforms to accepted

standards of professional etiquette.

4.1.3 The frequency of the giving of gifts to
a particular entity does not create an
appearance of impropriety.

4, Japenune K nojiiyyexne nofapros

4.1 [Mopapku MoryTt OblTe nogapeHbl WK
noay4YeHsl npu cobAASHNY BCEX CNeAYIOLIMX
YCIOBWiA:

4,.1.1 Tlpouenypa pJapeHua gonxHa OblTb
pasyMHOI, CopasMepHol ¢ YMECTHON B
JarHbIX 00CTOATENbCTBAX, W AOSHA CNYIKUTL
3aKOHHOW AENOBONW Lefk U CCYLeCTBASTLCA
0oBpOCOBECTHR, NPU OTCYTCTBMKM KaKuX-nnubo
OXMAGHWA nonyJyeHus BbiFOAbl U
cOBeplUeHVA SeRCTBUA B3aMeH,

4,1.2 Tlogapox Ho/MKeH oTBedaTh NPUHSATLIM
cTaHpapTaM npodeccuoHanbHoro 3TUKeTa.

4.1.3 YacroTa AapeHus noaapKos
KOHKpeTHOMY /MUy He J[o/mkHa cozjaBsaTh
BUAMMOCTI HEKOPPEKTHOIO noBejeHK1A.

HAorymenr saBnsierca  cobcreeHiocTeio 000

«UzCarlsbarg».
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4.1.4 The gift must abide by all locai laws,
regulations, and business policies and shall
customs and

be consistent with local

etiquette,

4.1.5 Monetary gifts, including cash, checks,
gift vouchers/gift coupons, stocks, bonds,
securities, or anything else that is essentially

a transfer of money, may not be given.

4.1.6 Any gift given to a Public Official by an
employee and/or on behalf of the Company
by one of its business partners shall be
reviewed and preapproved in writing by the
Company's compliance officer or corporate
counsel, and Company shall be responsible

inform CBC's

Operations of such gift. In addition to the

to Director of Overseas
other conditions that are set forth herein, a
gift to Public Officials is carried out taking
into account (i) the requirements and
restrictions provided for by the current
legislation of the Republic of Uzbekistan; (ii)
The gift is only given to Public Officials with
whom there is a work relationship, (iii) The
gift is given to varicus Public Officials (even
if not necessarily to all of them) under the

same circumstances.

4,2, Gifts shall

approvals set forth below:

be given subject to the

4.2.1 Approval of any gift, cost of which
under 5 000 000 sum preapproved in writing
by CEOQ. The aforementioned sum will be
calculated on an accumulative annual basis,
and in case of products - based on cost
value.

4,.1.4 Tlogapok [O/XeH oTBedaTb BCEM
MECTHLIM  3aKOHaM, TIOCTaHOBNEHUAM ¢
TpeboBaHUaM [enoBOW NONKUTUKK, a Takxe

COOTBETCTBOBATL  MeCTHbIM  0bbluasgM W
ITUKETY.
4.1.5  Tlogapku B BMAe AeHEeXHLIX CPeACTE, B

TOM YUCAEe HalWuHble [EHBMM, YeKM,
nofapouHble cepTudukatsl / nojapouHble
KYFOHbI, akUuuK, obaurauuu, ueHHsie byMarn
unu yTo-nubo ele, YTo, NO CYTH, SBASETCH

nepeBoaomMm OEHENKHBIX CpeiacTs, He
AONYCKaTCA,
4.1.6 Jiobble RO4apKKM TOCYLAaPCTBEHHLIM

AOMKHOCTHbLIM JIMLEM CO CTOPCHb! paboTHUKA
wiuamr or nvedn Komrawuu oAHUM K3 ee
61U3Hec-NapTHepoB A0NXHbLl pacCcMaTpuBaThECS
W NoA/exar npefBapuTebHOMY 0406peHUI0 B
NUCbLMeHHOMR dopme co CTOPOHGI
OTBETCTBEHHOTO MO BHYTPEHHEMY KOHTPOJIIO
Komnanuu wnu HayanbHWKa ©OpUAMYECKOrO
oTgena, v KoMnaHusi Hecet OTBETCTBEHHOCTb
3a wuHdopMmupoeaHue [Oupexktopa CBC no
3apybexHbIM onepauusaM 0 TakuxX nojapeax.
floMMMO NPOYMX YCNOBUN, W3JOXKEHHBIX B
HacToAlleM JOKYMeHTe, JapeHue MOoAapKoE
rocyAapcTBEHHbIM  AC/DKHOCTHBIM - NMyam
ocywecTenserca ¢ ydetom (i) TpeboBaHuii u
orpaHuueHui, npeaycMoTpeHHbIX
NERCTBYIOL{MM 2EKOHOJATENLCTBOM
Pecnybnuku  ¥zbekucrad; (ii) [Nogapok
BpyvaeTcs TONLKO ocygapCTBeHHLIM
CyXawmuM, €  KOTOPbIMW  CYLECTBYIOT
pabodune oTHoweHus, (iii) Toxoxue nogapkw
BOYHEIOTCH  pPasfIMYHbIM - FOCYASPCTBEHHDBIM
AO/KHOCTHBIM - AMuaM  (fake ecam  He
obAsaTentHO  BCEM  MM)  MpKU  MOXOXKMX
obcrToATeNnbCTBAaxX.,

4.2 Tlogapxu nepefalwoTca npu YCNoBUM
NosyvyeHus paspelieHunii, yKasaHHbIX Huxe:

4.2.1 Moboit nosapok, CroMMOCTbL KOTOPOTO
cocTasnfeT Ao 5 000 000 cym unv noflapok
noboid crouMocTM Ana [ocydapCcTBeHHOro
CAyXawero, noanexuT npeaBapuTeNbHOMY
0400pPEHKI0 B TMCLMEHHOW (OpPMe CO CTOPOHbI
['eHepankHoro aupexTopa KomMmnauuu.
BoilleynoMsHyTass cymma OyAeT paccuyuraHa

Ha aKKyMYNaTUBHOW TrOAOBOW OCHOBE KM B

HorxymeHT asaserca cobcrsenHocTbio OO0

«UzCarlsberg».

Sircboe HECTHKLIHOHMPOBIHHOE  THPDAXUPOBAHME U
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4.2.2 Approval of any gift, cost of which
exceeds 5 000 000 sum or with respect to
gifts given to Public Official of any sum
preapproved in writing by CBC's Director of
Overseas Operations Mr. Aran QOelsner. The
aforementioned sum will be calculated on an
accumulative annual basls, and In case of
products - based on cost value.

4.3 It is clarified that the above provisions do
not prevent having sales activities or
remunerating customers, distributors, etc. for
meeting targets or participating in activities,
and these shall not be considered gifts under
this procedure.

4.4. In the event of any doubt whether a gift
that one wishes to give or receive meets the
conditions of this procedure, contact the
Company's Compliance Officer and, in his/her
absence, the Group Compliance Officer.

The chairman of the Board of Directors CBC
Group will receive a quarterly report on gifts
that have been given.

ciaydae NpoAyKTOB - Ha ocHoBe GanaHcOBOM
CTOMMOCTH.

4.2.2 TIobol nojapok (AeHeXHbBIA UK MHOR)
CTOMMOCTbL KOTOpOro npeebiwastT 5 000 000
CYyM nnu noaapok, CAeNaHHbIA
rocyfapcTBeHHOMY AO/KHOCTHOMY AUy Ha
nbYIc CYMMY, MOOMEXUT NpeiBapuTenbHoOMy
0406peHun0 B NMCbMeHHOR dopMe CO CTOPOHbI
Anpektopa CBC no zapybexHeIM onepaluam
rocrnofjuHoM ApaHom 3nCcHepoOM.
BhileynoMsaHyTas cymma Oyiaer paccqduTaHa
Ha aKKYMVYASTUBHOW rofoBolt ocHoBe U B
Clyuyae NpoAYKTOB - Ha OCHOBe BanaHCoBOW
CTOMMOCTH,

4,3 BreliueykazasHeie  TpeboBaHuAa He
NMPpeENATCTBYHOT OCYLIEeCTBAEHWMKD Npodax WK
BO3HarpaxaeHuto KNMEeHTOR,
ONCTPUELIOTOPOE M T.4. 38 [JOCTKeHue
LeneBblX [oKasaTenled wAM  y4yactue 8
AedTenbHOCTH, W 3TO  He  NoANeXuT
PACcCCMOTPEHMIO B KAYECTEE MoAapKa B paMkax
HacTosLuel npoueaypsl.

4.4, B cnyyae BO3HWKHOBEHWMS KakMx-nkbo
COMHEHWIN B TOM, COOTBETCTBYET NN Nodapok,

KOTOpbIA MpearionaraeTca  noAapuTbh  WAW
MONY4YUTb, YCIOBUAM HACTOALWEN npoueaypsl,
paBoTHUK DOMKEH CBA3ATLCA c

OTBETCTBEHHbLIM N0 BHYTPEHHEMY KOHTPOSI, a
8 ero otcyrcrBue, ¢ KomnnaeHc-oduruepom
pynnbi.

lMpeacenatenk CoBeTa AWMPEKTOPOE [ pynnbl
CBC 6ygeT nonydarb eXxexBapTantHblii oTueT
0 BPYYEHHbIX NogapKax.

5. Business Hospitality

5.1. Business hospitality, includes, among
other things, participation in or
reimbursement for accommodations, flights,
transportation (inciuding car rental), food,
entertainment, tours, subsidizing conferences
or events, etc., where these are not offered
within the Company's facilities in the
framework of a visit as stated in paragraph 6
below of this procedure.
5.2 All provisions of this procedure regarding
the giving and receiving of gifts shall apply,
mutatis mutandis, to businass hospitality as

5. fenosoe FOCTERPMMMCTBO

5.1 [Menogoe rocrenpunMCTBO BKAKOUAEET,
NMNoMMMO npodero, ydvdactue Wi BOoZMelleHne
DacXo40B Ha NpoXuBaHue, nepenerT,
TDAHCHOPTUPOBKY (Btiovas apeHay

asroMobunein), nurtaHne, passneyeHdnn, Typsl,
cybcnaupoeaHne KOHDepeHUuii W
MEpOoNpPUSTUIA u T.4., ecnu He
npeanosaraeTcs, 4TC AaHHbIE MeponpuaTus
ocyulecTensioTca Ha obbexktax KomnaHuu B
paMKax BW3WTa, KAK 3TO YKa3aHO B fiyHKTe 6
HacTosAwel npouenypsi.

5.2 Bce nonoXeHua HacToaulel npodeaypel,
Kacawuuecq Bpy4eHHWA " nonyyexquns

6

Hokyment gasndercs  cobcrsexHocTeio OO0  «UzCarlsberg», J/Twboe  HECAHKUHOHWDOBAIHHOE THRAXUDOBaHue U
pacrpocTpaHenne A0KYMEHTa 3aNpelaeTCa M APECReayeTCa B COOTBETCTBMH C 3aKOHOAaTeNECTaoM PYs,
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well, and the following restrictions shall appiy:

5.2.1 A daily allowance may not be paid to
anyone who is not an employee of the
Company (To be clear, this does not preclude
vendor engagements, which include a
mechanism to cover expenses.).

5.2.2 Payments for business hospitality shall
only be paid directly to vendors (restaurants,
hotels, airlines, car rental companies, etc.) or
as reimbursement to a Company employee for
expenses in exchange for a dated receipt (We
note that this does not preclude giving a
reasonable general sum to an employee for
his/her travel expenses without requiring the

employee to present receipts).

5.2.3 Any expense or payment shall be
subject to approval in advance by the CFO or
CEQ of the Company.

5.3 The luxury hospitality or unsuitable
entertainment will always be considered
inappropriate, and therefore, be aware of "red
flags" such as: a demand to visit a restaurant
or business owned or managed by the Third
Party, its relatives, and/or friends; a
demand/request to visit a restaurant or
business located far away and/or in an
unusual location; the selection of a location
that is high in price and/or disproportionate in
comparison to similar businesses in the area.

nofapkKos, NpUMeEHAKTCA, C YHETOM BHECEHKNA
HeobXoAMMBIX W3MEHEHMA B TOAKOBaHWe,
TaKe KacaTebHO Aen0oBOoro roCTenpuMuMCcTed,
n BBﬂEﬁCTBYIOTCH chefiyiollme orpasmuyeHna;

5.2.1 CyTouyHble He MOryTt BhLINNAYMBaTLCA
nuuamMm, koropeie He aBnsoTcA paboTHUKaMy
KoMmnaHun (4n8 ACHOCTU, 3TO HE WMCKJloYaeT
y4acTus MOCTaBIIMKOB, KOTOpPOEe BKAKYaeT
MEXaHMU3M MOKPLITUS PacXxodos).

5.2.2. [lnata 3a
['OCTEI'EpMVl!‘-‘ICTBa

npodseneHne AenoBOro
MPOUIBOLAUTCH TONLKO
HanpaMyto nocTaBLUKMKaM (pecTopaHaM,
OTEeNAM, aBvakKoMnaHuAM, KOMMaHWAM o
apeHae aBToMObGMIEN U T.4.), TMBO B KavecTee
gosMelleHna paboTHuky KoMnaHuy pacxogos
B 06MeH Ha npeAocTaBneHue KBUTaHUKK C
Aatold (3TO He WCKAYaeT npejoctaBnedns
paboTHKUKY pasyMHO#A oblei cyMmbl AnA
MOKPBLITUA KOMaHAMPOBOYHLIX PacXcAoe npu
OTCYTCTEBUU TpeGoBaHus paboTHUKY
npegbaBUTE KBUTaHLWNK).

5.2.3 JMobble pacxogbl WAKW  OAATEXMK
nognexar oAoOpeHulo 3abraroBpPeMeHHo Co
CTOPOHbLI  PHHAHCOBOrO  AWpEKTopa WK
MeHepanbHOro AnpekTopa KoMnaHuu,

5.3  YpesMmepHoe rOCTENPUUMCTRO u
HECOOTBETCTBYIOIIME pa3BneyeHus ¢ 6osbLLOH
BEPOATHOCTbIO MOryT BbiTb PACCMOTPEHLI Kak
HeyMeCTHble, U NO3TOMY HEOﬁXOﬂWMO NMOMHATL

o "ApU3HaKax NOAO3PUTENBHOK
JdesitenLHoOCTH"  Takux kawk: TpeboaHue
NoceTUTL  pecTtopaH Wiu  npeanpuaTHe,

npuHagnexalulee WKW ynpaBnaeMmoe TpeTben
CTOPOHCH, POACTBEHHUKAMKU K/ UAN OPY3LAMU;
Tpeboeanue / npockba nOCeTUTL pecTopax
WNK npeAnpuaTUe, PAcnofoXeHHoe A3aNeKo U
/ w1 B Heobbi4HOM MecTe; Bbibop Mecra ¢
BbICOKONU CTOMMOCTLIO W/uNM HecopasMepHo#
CTOMMOCTU ADYIMX KOMNaHWA B 3TOM pancHe,

6. Visits to the Company's Facilities

6.1. The Company may host Third Parties and
Public Officials at its facilities. We note that a
visit by Public Officials shall be for work
purposes only, for example, familiarization

6. Mocewienne obverToB KoMuanmeu

6.1. KoMAasua Bnpase NpuUHWMaTb TpETbM
CTOpOHbI W TOCYAapCTBEHHBIX AO/DKHOCTHbIX
Avu. CnepyeT OTMETWUTh, 4YTO BW3WUThI CO
CTOPOHbLI TOCYAaPCTBEHHBIX SOAMHOCTHEIX LY
ACAXHEl OCYUECTBAATLCA TONLKO B pabouunx
uenax, Hanpumep, And  O3HaKOMAeHuA C

Horyment sAsnmercs  cobcreeHdrocTsrd 000

«UzCarlsberg».
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PacopocTpaHeHHe JOKYMEHTa 3alpelyaeTCcA i TpecleqyeTca 8 COOTBETCTBHI C 3aKoH04aTe1LCTBOM Pys,

7




MCh)

000

000 «UzCarlsberg»

N2 fgokyMeHTa PR-16
N? sepcumn 1.0
cTp. 8B us 11

Mpouegypa gapeHua No4apKos, A2N0BOro rocTenprMMCcTBa M NOCELUEHNS

06BexKToB KoMnaHnm

with the Company's operations, the conduct
seminars and explain innovations in
legislation, the conduct of an audit, inspection
of a facility, or negotiations for an agreement
with a public entity.

6.2. The Company may serve refreshments
and provide hospitality gifts to visitors with
subject to the requirements of paragraph.
4.1.6 of this procedure, and may also provide
them with a workroom in order to carry out
their work,

JesTefibHOCTEI0  KoMnanuu,  npoBefeHus
CEMWHAPOB U pasbsiCHeHUS HOBOBEEAGHWI B
3aKOHOAATeNbCTBE, NPOBEASHMA  ayawTa,
NPoBEpPKH, MHCRekuMu  obbekTa nIu
NeperoBOpPoB 0 3aK/AUEHWUY CornailleHmMa C
roCYyAapCTBEHHBIM YUpEXAEHUEM.

6.2, Komnauusa MOXET nojagaTtb
npoxXnaantTenbHble HanntTKu M 4apuTb
NoCeTUTENsAM C y4detoMm TpeboBaHui nNyHKTa

4.1.6 HacTostuei npoueaypsl
APWBETCTBEHHLIE NOAAPKW, @ TakXe MOMeT
npefocTaBuTe WM padoyee MecTo 4N

BbINONHEHUs cBoell paborTol.

7. Documentation

7.1. The Company maintains exact and
transparent documentation and require its
employees, agents and advisors to maintain
and keep full documentation of gifts for all
third parties, business hospitality of Public
Officials, and visits to the Company's facilities
of Public Officials, as well as in relation to any
approvals that are granted in connection
therewith.

This also applies to a gift received by an
employee of the Company in connection with
his/her position at the Company or on behalf
of the Company.

7.2. Such documentation shall include the
particulars of the
position, dates, amounts, approvals, and any
other particular that the Company's managers
or its Compliance Officer require such that the
Company's accounting books and records
shall exactly and appropriately reflect the
above, and these shall be maintained by the
Company for a period of at least seven years

or for a longer period of time as required by

relevant parties and

law.

7. QoxymenTayus

7.1. KoMnaHua BeAeT TOUHYIO W NPOo3payHylo
AokyMeHTaumw, K TpebyeT 0T  CBOMX
paboTHWKOB, AareHTOBE W KOMCYAbTAHTOB
BeleHMA U XpaHeHWs NoNMHON JOKYMeHTaUMM O
NoAapKax ANa scex TREeTbWUX N1L, NPoABNeHNH
AeNOBOro rocrenpuuMcTea [oCyAapcTBEHHBLIM
AOMKHOCTHBIM JIMLAM WU NoceleHnn 0BhLeKToR
KoMnaHnun FocyfoapcTBeHHLIMK
AOMKHOCTHRIMKM - JMUaMM, a Takke o0

noAydYeHnn AbbiIX paspelleHuit, KoTopble
npeaocTasisioTcs B 3TON CBA3MN.
370 TaKxe OTHOCHTCH K nopapky,

noaydyexHHoMmy paboTHMKOM KoMNaHWK B CBA3MU
C 3aHMMaeMOl MM AOMKHOCTLIO B KoMMaHuy
uny o1 uMmeHn KomnaHu.

7.2 NMopobhas  pgoxyMeHTauma  A0JDKHA
BKJIOYATL noapobHble cBeaeHUSs o]
COOTBETCTBYOWMNX CTOpOHax, AaTkl, CYMMbI,
paspeleHns 1 by Apyryio vHdopMaumio,
KoTopas norpebyeTtcs MmeHeaxepam KoMnanvu
unrn  OTBETCTBEHHOMY [0 BHYTpPEeHHEMY
KOHTpOMO AnsA Toro, 4tobbl Gyxrantepckue
KHUTM 1 3anvcu KoMnaHuy oTpa)anu TOYHO U
HagnexawmuM  obpazoM  BbilleyKazaHHble
AaHHble. JoxyMeHTauus A0NXHa XPaHuTbCA
KoMmnaHnueil B TeyeHue He MeHee 7 (ceMu) neT
wnu B Tedenue Bonee npoAoNXUTENbHOro
nepuoaa, ecnn aToro Tpebyer
3aKOHOAATENLCTBRO,

8. Breach, Reporting and Questions

8. HapyuwieHns, cTUeTHOCT: M EONPOCH

Hoxymenr sasnfetca cobcreseHHocTsio Q00

«UzCarfsberg».

flioboe HECAHKUHOHHMPOBAHHOS  THDAXUPOBARHKHE U

PECIIPOCTPAIHEHNE AOKYMEHTE 3ANPELUaeTCd M rIpeCnaayerca B COOTBETCTEHN C 3aKOH0AGTEBCTBOM PY3.
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8.1. All of the Company's employees and
managers shall assist
implementing this

in enforcing and
procedure.

8.2. The Company shall establish procedures
for the adherence to, oversight and control
over the fulfillment of the provisions of this
procedure. Similarly, the Company shall
appoint a compliance officer who shall, among
other  things, act toward effecting
implementation and fulfilment of the
provisions of this procedure. The Compliance
Officer of the Company is CFO Shalva
Zonenashvili, maifto: Shalva@carisberg.uz,
mob.: 499890 9690280 ("Company's
Compliance Officer"). As of the date of the

approval of this procedure, the acting group's
compliance officer is Adv. Amir Vang of the
Goldfarb-Seligman
details are: Adv. Amir Vang at email address
amir.vang@goldfarb.com or telephone +972-
3-7111711 (the "Group's Compliance
Officer").

law firm. The contact

8.3. A violation of this procedure shall resuit
in measures being taken appropriate to the
incident and the Company's policies, such as
disciplinary measures (termination of the
engagement with a vendor, censure, or
hearing and termination), restitution for any
loss or harm caused to the Company,
commencement of civil proceedings or
criminal proceedings, or any other step that
the Company sees fit to take. Similarly,
noncompliance with this procedure is likely to
expose the Company and its employees to
criminal and civil sanctions.

8.4. Any employee or Third Party who
encounters a violation of any provision of this
procedure or a demand, direct or indirect, by

8.1 Bce paboTHUKM U pYKOBOZQUTENHM
KoMnaHuu AonXHbl oKasbiBaTk COASHCTBUE B
obecneyeHun cobnwgeHUa W UCNOAHEHUS
TpeboBaHui HacToawel [poueaypbl.

8.2 Komnanus ycTaHasnveaer
AONOSHUTENbHbIE npoueaypb! ans
cobntofeHusa, Hag3opa W KOWTpona  3a
BbINOAHEHNEM NONOKEeHUN HacTosaLwen
npoteaypsi. AHanorn4HbIM obpazom,
KoMnaHust Ha3HavaeT OTBETCTBEHHOrc Mo
BHYTPEHHEMY KOHTPO/I, KOTOpPbIf, NMOMUMO
npodero, 6yder npeanpuHuMarTk Mepbl 1o
peanus3auMM W WCNOAHEHWID MONOXEHWRA
HacTosAwel npoieaypbl. OTBETCTBEHHbIM [0
BHYTpeHHeMy  KoHTponkw B KoMnaHuwu
apnaeTcs OuHaHcoBhif AupexkTop KomnaHuu
LianBa 3oHeHalWBWNW, agpec 3EKTPOHHOW
noyTkl Shalva@carlsberg.uz, TenedoH
+99890 9690280 (OTBETCTBEHHbLIM 1O
BHYTPeHHeMy KoHTponto / Komnnaexc-oduuep

KoMnaHum). Ha AaTy yTBEPXAEHUA
HacTosLwwen npouenypsi WCMO/THAIOW UM
ob6sazaHHocT KomnnaeHc-oduuepa [pynnbl
ABNARTCA Agsokatr  AMuUp Baur n3

topugndeckoit ¢upmel "Goldfarb-Seligman".
KoHTakTHble faHHble: Aasoxkat AMmup Badr,
aapec 3MEeKTPOHHOW NnoYThi:
amir.vang@goldfarb.com, tenedon +972-3-
7111711 (Komnnaenc-oduuep Ipyrinsi).

8.3 Hapywenue TpeboBaHMW HacTosAWeEdn
npoueaypsl BneyéT 3a coboil NpuHaTHE Mep,

COOTBETCTBYIOLMUX obcrosTenscTeaM "
NoNIUTUKeE KomnaHnuu, TaKux KakK
ANCUUNJIMHaPHbIE Mepbl (npoBegeHue

cnywanua B KoMmnawuu, BsiroBop, wrpad,
npekpalwexune TpYAOBOTO aorosopa),
TpeboBauue 0 BO3MeuleHUU nobbiX yOLITKOB
win  Bpega, npuuuHeHHblx  KommaHuuy,
MHULMUPOBAHUE JKOHOMUYECKOro,
rpaXAaHCcKoro, aAMUHUCTPaTUBHOIO  WUAK
YTONOBHOIG CyAONMpPOM3BOACTBA, WNu niobbie
MHEIE  3aKOHHble  JeicTBuf, KoTopule
KOMMaHua couTer uenecoobpasHbIMU.
AHanormuHbiM o6pasomM, HecobnoaeHne 3Tol
npouefypbl MOXET NPUBECTH K YrOAOBHOW U
rpaxaaHckoin orsercTeeHHocT KoMnanuu U
ee paboTHMKOB,

8.4 Jlwboit paboTHWUK WNKW TPeTbsl CTOPOHa,
CTONIKHYBLIEECS C HapylleHWeMm Kakoro-nubo
NoNoXeHMs HacToswei npouegypel win ¢
HernocpeacTBeHHbIM nnu KOCBEHHbIM

Hoxyment seaaercR cobcrsenHocTbioc 000

«UzCarfsberg».
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any entity to give or receive a Benefit in a way
that constitutes a violation of this procedure
or commit any other wviolation of this
procedure shall report it immediately to the
Compliance Officer.

The Company's policy is to not permit
retaliation, harassment, discrimination, or the
threat of such action with respect to a report
made in good faith by an employee or a Third
Party in connection with inappropriate
conduct by others. The Company shall act
pursuant to all laws in order to protect the
rights of such employees and Third Parties.

8.5 This procedure cannot provide an answer
to every question or professional, ethical,
legal, or contractual dilemma, nor does it
replace the judgment that must be exercised
in each and every case. Rather, it is intended
as a tool for reviewing what is the most
appropriate and proper course of action.

8.6 In the event of any question or doubt or
uncertainty or need to consult regarding the
provisions of this procedure, including in the
event of a concern or uncertainty as to
whether a gift to a Third Party and/or receipt
of a gift is consistent with the provisions of
this procedure and the Company's general
code of conduct, one shall contact the
Compliance Officer.

8.7 One may report any violation or suspicion
of a viclation of the provisions of this
procedure anonymously to the Compliance
Officer by using the contact details indicated
above,

or if necessary to the Group's

Compliance Officer.

TpeboBaHueM Kakoh-nnbo opraHuMsatnm
BPYYUTE WM NOAYUUTL Nogapok cnocobom,
KOTOpPkIA npeacTaBnaeT coBOW HapylleHue
TpeboBaHMin HAaCTOALWER npoueaypel WKW C
nobbiM - WHBIM ¢ HapylleHueM  HacToAwein
npouyeaypet, ADMKeH HesaMeANIMTENbHO
coobwmnTthL 06 2aToM OTBETCTBCHHOMY N0
BHYTPEHHEMY KOHTPOM,

Monutnka KoMnaHnum He JonyckaeTt
BO3ME34uMs1, npecneaosalivii, AMCKpUMuliauum
Wnu yrposbl 3a nofobHble pelcTBua, ecnwu
paboTHUK WX Tpertbe NUUO A0BPOCOBECTHO
cooblWmMNY 0 HECOOTBETCTBYIOLLEM MOBELRHMM
WHBIX AW KoOMRaHMa gonxHa geicTeoBaTh B
COOTBeTCTBMM  CO  BCeMW  TpeboBaHMAMMU
3aKoHOoOaTenbCTBa OTHOCHUTENbLHO 3allinThl
npas Takux paboTHMKOB W TPpeTbux aul.

8.5 Hactoswasa npouegypa He MOXeT AaTbh
OTBETLl Ha BCe BOAPOCKl WAW pelnTb
npotgeccuoHanbHele, aTUYECKue,
opUaAKHecKe UM [JOrOBOPHLIE AWMEMMEl, a
TakKXe He 3aMeHAeT CYyXAEHWe, KoTopoe
HeobXoANMO BbIHOCUTEL B K&MAOM KOHKPETHOM

cnyyae. CKopee, OHa nNpegHasHadyeHa B
KayecTBe  MHCTPYMEHTa  Ans  aHanusa
Haubonee nNOAXOASILUErO WM MPABUABLHOMO

XapakTepa AeicTBui,

8.6 B cnyvyae BO3HWKHOBEHMS Kakux-nunbo

BONPOCOR, COMHEHMUA, HeYBepeHHOCTU WM
HEOEXOAUMOCTH NPOKOHCYNLTUPOBATLCA
OTHOCHTENBHO MonaoXeHuii HaCTOALLEIA
npouegypbl, B TOM 4Mcie B ciydae
BO3HWUKHOBEHMUS COMHEHWH T

HEYBEPEHHOCTM B TOM, COOTBETCTBYET JM
A0apOK TPeTbel CTopOHe W/uau nonyvyeHue
foAapka NonoXeHusiM HacToALWEd npouesyps!
M obtlieMy  KOABKCY  3TUYECKWX  HOPM
KoMnaHum, AonxeH obpaTuTbea K
OTBETCTBEHHOMY M0 BHYTPEHHEMY KOHTPONID,

8.7 O noboM HapylwleHnn unu noJo3pednn B
HapyweHun TNONOXEeHWR AaHHOA Npoueaypsb
MOXHO aHOHUMHO cooBWwunTs OTBETCTBEHHOMY

N0  BHYTPEHHEMY KOHTponio  Komnanuwu,
BOCMONb30BaBLIKCH YKa3aHHBIMK Bbllie
KOHTaKTHBIMMN AB@HHbLIMMW, unu npu
HeobXoaAnMMoCTH KoMmnnaexc-odpuuepy
Ipynnel.

10
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9. Storage and distribution

9.1 The responsible employee, in accordance
with the Documents Management Procedure
(PR-01), keeps the original of this procedure
and is responsible for the application of
controlled copies at the places of use.

9. XpaHenue 1 pacceliika

9.1 OrteeTcTBeHHBIH paboTHUK, COrnacHo
Mpoueaypel ynpaenenus gokymeHtauunein {(PR-
01) XpaHuT opuUrMHan HacToswel npouenypsl
M HeceT OTBETCTBEHHOCTb 38 MNpUMeHeHune
KOHTPOWPYEMbIX KOMui B MecTax
MCMofib30BaHUA,

10. Quality record / 3anucu No KaYecTBY

3anucn Mecrto Cpok Oreercreenynlil | FOpAAOK HEBATHA
XpaHeHnsn XpaHeH 32 XpaHeHue
no Onpepenenpe “s
Kauecrsy
FD-F-18 KHuWra perucrpaumu OTBeTCTBEHH | He OTBeTcTBeHHbIA | ApxuMs Qupexkunn
noAapKos btit rno | MeHee 7 | No BHyTPeHHeMy | no guHaHCcaMm
BHYTPEHHEM | neT KOHTRONW
¥ KOHTPOM0
FD-F-19 ExekBapTanbHblA oTyeT | OTBETCTBEMH | HE OTBeTCTBEHHEIN | ApxMB AWpekuum
B CBOBOAHON | 5 nopapkax bIRA no : MeHee 7 | No BHYTPEHHEMy | no gpuHaHcaM
dopme BHYTpEHHeM | neT KOHTPOMIO
Y KOHTPOJO
11. dopmMel 3anucei
FD-F-18 KHura pervcrpaunx nogapKoe
i Oara | Kre Koey Mopapow CymmMa Paspewenne | Opyras
aapur JapuT {onucadue) | nonapka nudopMaunna
FD-F-19 Gmexsap‘ranbuus‘i OTHET O NofapKax
(B cROBOAHON dopme)
11
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