MChJ 000

000 «UzCarlsberg»

N? gokyMeHTa PL-07

N® Bepcum 2.0

ctp. 1 ms 11

uz{arlsbery

Koaekc aTnueckmux HOpM B 0651acTU COOTBETCTBUA TpeboBaHMAM No
npefoTeBpalleHMo B3ATOUHUYECTBa U KOoppynuuu

Paspa6otaHo/Created by:

®uHaHcoebll gupekTop/ CFO (Compliance
officer)

LLlanea 3oHeHawsunu/Shalva Zonenashvili

W&
© [Jata %ﬁ- 25 ﬁ%}

Code

YreepwnaeHo / Approved by:
leHepanbHbli aupekTop/ CEQ

Kopekc
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Mo NpefoTBpaLleHUI0 B3ATOYHUYECTBA U KOPPYNUMMK

1. Preamble and Definitions
1.1. UzCarlsberg LLC (the "Company")

adopts this procedure, which is in line with
its parent company policy in this matter. The
parent company (Central Bottling Company
Ltd. - "CBC") is the leading company in the
Israeli market as well as in overseas
markets in the fields of manufacturing,
marketing, and distribution of beverages
and other food products. As an international
company with broad and extensive
operations, the Company has an enhanced
duty of putting its practices into writing in
order to provide a uniform and clear
message to all parts of the organization and
third parties, and hence, this code was
written.

1.2. This code applies to the operations of
the Company in Uzbekistan and abroad in
the part, which does not contradict the
legislation of the country of application of
this code.

1.3. This code is intended to instruct and
guide all of the Company's employees as to

1. MNMpeambyna u onpeaeneHus

1.1. 000 «UzCarlsberg» («KomnaHusa»)
npuHKUMaeT 3Ty  npoueaypy, KoTopas
COOTBETCTBYET MOJIUTUKE €€ MaTepUHCKOW
KOoMNaHMM B 3TOM BOmMpoce. MaTepuHckas
komnaHua (The Central Bottling Company
Ltd. - "CBC") sBnseTrcs seayliell KoMnaHuen
Ha W3pausIbCKOM pblHKE., @ TakKXe Ha
3apy6exHbIX pbIHKax B obnactm
NpoOM3BOACTEA, MapKeTuHra 7z
OUCTpUOLIOTOPCTBAG HAaMUTKOB W APYrux
NPOAYKTOB nuTaHus. ABnasck
MeXayHapoaHOM! KOMNnaHuen o
LIMpoKoMacLwTabHoM! 0eATeNbHOCTbI,
KoMnaHua ocobeHHO cuyMTaeT HeobXoAMMbIM
M3NOMWUTb CBOK MPakKTUKy B MNUCbMEHHOM
Buae, 4Tobbl obecneynuTs eANHOO6PA3HOE M
YyeTKoe MoHUMaHWe BCeMU noapasaefneHuaMm
opraHusauumM W TPeTbMMM CTOpPOHaMu, ee
NMPUHUKUMNOB. VMIMEHHO B 3TUX uUensax W 6bin
pa3paboTaH HacToALWMK KoaeKC.

1.2. Hacroawwui KOAeKC  OTHOCKMTCA K
feaTtenbHoCcTM KoOMNaHWM Ha TeppuUTOpUKU
Pecnybnukn Ya36ekucrtaH n 3a pybexoMm B

4yacTu, He npoTvBopeYallei
3aKOHOAaTeNIbCTBY  CTpaHbl  NMpPUMEHEHMUS
HacToSALLEro KoaeKca.

1.3. HacTtoawui Koaekc SAB/IAETCSH

MHCTDYKHMEVI M PYKOBOACTBOM ANA BcCeX
paboTHWMKOB KOMNaHWK KacaTenbHo npasun

HokyMeHT sB/AeTC COBCTBEHHOCTBIO 000 «UzCarlsberg». Jlioboe HeCaHKUMOHWPOBAHHOE THPAXHPOBaHHE U
pPacrpocTpaHeHne AOKYMEHTa 3anpelaeTcss 1 NpecneayeTcs B COOTBETCTBMM C 3aKOHOAAaTeIbCTBOM PY3.
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the rules of conduct that are required and
expected of them as persons acting on
behalf of the Company and as
representatives of the Company to
governmental authorities, third parties (as
defined below), consumers, and the
community, as well as competing entities.

1.4. This code is intended to facilitate the
maintenance of a high level of ethics in
Company’'s business conduct, clarify the
obligations that are required, and reduce the
risk of violations regarding bribery,
corruption, and the other subjects discussed
herein.

1.5, This code constitutes the minimal
baseline, and we hereby clarify that this
code is in addition to any other provision
pursuant to law or agreement. In any
contradiction between this code and
applicable law or contractual stipulation, the
stricter of the two shall apply. We further
note that any deviation that is less strict
than the provisions of this code shall only be
made with prior written approval of the
Compliance Officer.

1.6. The Company shall distribute this
code as well as its detailed procedures to
third parties with whom it comes into
contact according to its needs and the
nature of the relations with them, and such
third parties are expected to read,
understand, and act in accordance with its
content. Everything stated in this code
regarding Company employees shall apply,
mutatis mutandis, to third parties unless
otherwise stipulated.

nosefeHust, cobniogeHne KoTopbiX Tpebyertcs
W npepnonaraeTca ANA HUX, Kak ANs nuy,
AelCcTBYIOWMX OT MMeHM KoMnanuu, M Kak
npeacTaguTenei Komnanuu B
rocyaapcTBEHHbIX opraHax, nepeg TpeTbuMu
CTOPOHaMM (KaK 3TO OnNpeaenieHO Huxe),
noTpeburenaMm #u obLWECTBOM, a TakXe
KOHKYPUPYIOWMUMIK Opradu3aumnamMu,

1.4. Hacroswmi KOOeKC npu3BeaH
cnocobeTBOBaTEL  06ECAGYEHWIO  BLICOKORD
YPOBHS 3TUYECKUX HOPM B paMKax BeAeHWs
BusHeca Komnanun, NPOSICHEHUID
HeoGxoaAuMbIX 06A33TENIbCTE W CHUMKEHUID
pUCKa COBepLUeHKWA HapYLUeHWH, CBA3aHHbLIX
CO B3ATOYHMYECTEOM, KOpPpPYnuUMel M WHON
AeATeNIbHOCThIO, KOTOpas onucaHa B
HacTosIleM JOKYMEHTE.

1.5, Hacroawmii kogekc npeacrasngaert coboit
MWUHUMBJIbHBIA ~ 6a30BbIl  YDOBEHB, 2
HacToAWMM  pasbsICHAGTCH, 4TO JaHHbIf
KOOAEKC ABNAETCA AONOJAHeHWeM K noboMy
APYTOMY T[MOAOXKEHUIO B COOTBETCTBUM C
3aKOHO4ATeNbLCTBOM WAM cornaweHueM. Mpu
BOZHWKHOBEHMK  ndoro MPOTUBOPEUUA
MEXAY HACTOALMM KOAEBKCOM U MPUMEHUMbIM
3aKOHOAATENbLCTBOM Wi nonoxeHuemM
Aorosopa, Hauboriee crTporue TpeboBaHus,
M3NOXEHHbIE B  3aKOHOAATENbLCTBE  WAW
[Oorogopax, UMEeT  MpenMyINecTBEHHYO
cuny. Takxe cneayeT oTMeTWTh, 4YTo nwboe
OTK/IOHEHWEe, KOTOpOoe SBAASTCA MeHee
CTpOrvM, 4YeM MOJIOKEHMS  HacToAulero
KodeKkca, AONHHO YUYUTBIBATACA TOABKO C
npeasapuTenbHOro MUCLMEHHOTO
cornacosaHus C OTBETCTBEHHbIM no
BHYTPEHHEMY KOHTRONLD .

1.6. KomnaHus APUHUMAET  MEpbl no
NoBeaeHUID TpeboBaHui HacToALWero
KofeKca, a Takke ero npouenyp A0 CBefeHus
TPETbUX CTOPOH, C KOTOPLIMW OHA BCTYNAET B
KOHTaKT, B COOTBETCTBMW €O CBOMMH
NoTPebHOCTAMK ¥ XapaKTepoMm OTHOLIEHUN, U
npeanonaraercsa, 4YTO  JaHHbie  TpeTbH
CTOPOHBLl O3HAKOMATCA, OCO3HalOT U ByayT
ApeAnpUHUMaTL GelCTBUA B COOTBETCTBUU €
ero  TpeboBaHusMn. Bce  TpebosBaHusn,
KOTOpble MpUBEAEHbL! B HACTOAUlEM Kogekce
KacaTenbHo paboTHnkos KoMnanwuu, ¢ yuerom
BHECEHUSI  HEOBX0AgMMbIX  H3MeHeHWH B
TONKOBAHNE, NPUMEHRAIOTCH K  TPeTLUM
CTOPOHAaM, ecnu He NpeayCcMOTPEHO MHoe.

HOKYMERT  ABNASTCH  COBCTBEHHOCTLIO 000 «UzCarlsberg». J/I06oe HECAHKUMOHMDOBAHHOE TUPAXHDOBAHHE MU
PacnpocTPaHeHNe AOKYMEHTE 3aIpEaeTcs] i NPecneqyeTcs B COOTBETCTEHM C 3aK0OHOA3TENLCTEOM PY3.
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1.7. Definitions: 1.7. OnpeapeneHus:
"Benefit" - means any monetary benefit or "Beiropa” o3Havaer byl mMaTepuanbHyio
its equivalent, irrespective of the value (Brnouas AeHexHylo)  Bbirogy win ee

and/or worth of the benefit if it is given or SKBUBANIGHT, HE3ABUCUMO OT CTOMMOCTH U /
WAN  LUEHHOCTM  BbIFOAb, €CAM  OHa

received; in return to an act that relates to fpefocTaBneHa WAk MofyyeHa B o6MeH Ha
the role of the person who provides the AefiCTBUE, KOTOPOE WMEeeT OTHOWEHME K
service to the grantor of the benefit, or out obs3aTensCTBAM  nMLA,  OKasblBAOWEro
of an expectation of promoting the interests yonyry  nauugy, npepoctaBAAwleMy  aTy
of the grantor of the benefit, or that is BbiroAy; nubo BBUAY OXWMAAHMSA MOAAEPMKKW
intended to Influence the conduct or WHTEpecoB  nvua, NpeAccTasnALero

. . g . Bbirogy; aubo koto efHasHa4yeHa AnA
discretion of the recipient, whether in the OAY; oropas npea as A
OKa3aHWA BAUAHUSL Ha NOBEAEHUE WAK

present or in the future. YCMOTPEHWE MoNy4aTens Bbirofsl, 6YAb TO B
HACTOSLLEM MAW B ByayLleM.

"Conflict of interest" - means a situation "KoHdnukr MHTepecoB” O3HavYaeT
in which a person holds a position where CUTYaUMIo, B KOTOpPOH  JMLO  uMeeT
such  person has an additional or NoNOXeHMe, MPU KOTOPOM Y Hero BO3HMKAeT
contradictory interest that is likely to AOMONHUTENLHBI NPOTUBOPEYMBLIN UHTEpEC,
influence its decisions and constitute CMOCOGHLIA OKasaTb BAWSHWE Ha ero/ ee
irrelevant consideration. peLleHus, 7 npeacTaBnaer coboi

HeuenecoobpasHoe coobpaxeHue.

"Public official® - means a civil servant "rocyAapcTBeHHOE JOSHKHOCTHOE nuuo"
(including employees of governmental O3HauaeT rocyJapCTBEHHOro cayxalero (B
institutions,  authorities, and  local TOM uYuCne paboTHWKa [oCYAApCTBEHHbLIX
governments) or an employee of an entity yUYpexzeHuil, opraHoB BAacTM W BEAOMCTE)
of which the state is one of its owners or a UNU PaBoTHUKA IOPUAMUECKOTO NULE, OAHWUM
public official or senior functionary in a M3 BRafenbLeB  KOTOPOro  sensercs
political party or a member in an rocyAapcrso, nnm rocyAapCcTBEHHOro
international organization or a YAHOBHWKE, NGO  BbICOKOMOCTABAEHHOE
representative  of  an international AOMKHOCTHOS JIMLO B NOAMTUHECKON MapTiy,
organization, including a foreign public MM uneHa MexyHapO4HOW OpraHusaumm,
official (politically exposed persons — PEP). npeacTaBuTens MEXAyHapPOAHOM
opraHusayuu, BI04 MHOCTpaHHoe
AO/MKHOCTHOE MU0 (ROAWTUYECKU 3HAYNMble
Anua - M3J1).

i "TpeThH CTOPOHbI" 03HAYAET KOHTPAreHToB,
"Third parties" - means the Company's CyBnoapsAYMKOE, KOHCY/NBTaHTOB,
vendors, subcontractors, consultants, MOCTABLMKOB YCIYr M aKTUBHBIX KJUEHTOB
service providers, and active customers, KoMnaHuu.

"B3ATKa" o3HavyaeT npeanoxeHue, obellaHue,

e .
"Bribe" - means an offer, promise, grant, npeaccTaBneHue, nonydeHue, cogeicTeue
receipt, facilitation, or solicitation to receive MNM  XOAATalCTBO O  MONYYEHUM  MAn
or give a benefit as an incentive to act or NPefoCTaBAeHMM  BLIFOABI B  KayecTse
not act inan illegal way ?r in a manner that CTUMYNa K COBEPWIEHWIO AEHCTBMS WM
contradicts the official's goals or that 6ezneiicTaus, KoTOpOE aBAsSeTCs
constitutes a breach of trust by the receiving HE3AKOHHBLIM WM NPOTUBOPEUUT  LensM
party. AOMKHOCTHOrO Auua, nubo npeacTasnser
coboi 3noynoTpebnedme CNYMEeBHbIM
3

LOKYMEeHT ABAAETCH COBCTBEHHOCTRIO 000 «UzCarlsberg». /flioboe HeCaHKUMOHHPOBEHHOE THPaXHPOBIHuEe u

PAcApaCTparHeHie QOKyMeHTa 3anpetiaetcs H NPecieyeTcqa B COOTBETCTBMM C 3aK0HCAATeNALCTEOM PY3,
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"Corruption” — means bribery, facilitation
payments, or any other form of improper or
invalid business conduct, at times in the
form of abuse of power or authority,
whether in the public sector or the private
sector, for business or personal gain.
Similarly, receipt of a benefit in a situation
that involves a conflict of interest
constitutes corruption.

2. Adherence to All Laws

2.1, The Company's employees shall act in
accordance with laws and regulations that
apply to the Company or to companies in its
group, in Uzbekistan or abroad, in the fields
of compliance, ethics, prevention of bribery,
and prevention of corruption (jointly: the
“Laws"),

2.2. The Company sees great importance
in adhering to laws and shall apply a policy
of zero-tolerance to any violation of these
Laws or the provisions of this code.

2.3. Every employee must act in a manner
such that there shall not be even an
appearance of nonadherence to the
provisions of the law or any involvement in,
or other support for, an action that
constitutes a crime.

2.4. Each employee having interaction
with government and/or Public Officials is
expected to act in good faith, according to
applicable law and exercise its duty of care
towards the Company.

3. Prohibition Against Benefits and
Conflicts of Interest

NonoMeHWeM  KacaTeNbHO  MPUHUMaoWel
CTOPOHBI.

"Koppynynusa" o3HauyaeT  B3ATOUHWMYECTBO,
npesocrasneHue v/unu nonyyeHve

3aUHTEPECOBAHHBLIM NULICM HENOCPEACTBEHHO
MM uepes nocpegHuKa  BoO3HarpaxaeHus
(BbIFOAbLI) 3@ CoAeHCTBME AN NEYI0 APYTYIO
dopMy HeHagnexalers MWAW He3aKoHHOro
noBeAeHKsl, B HEKOTOPLIX cnydasx B cdopMe
znoynotpebneHus BNACTbIO WK
NoAHOMOUMsAMUN, ByAb TO B FOCYAapCTBEHHOM
WNW YacTHOM CeKTope, B KOMMEpPYEeCKMX WM
JWUHBEIX  Uenax. AHanoruuHeiM  ofpaszom,
noAy4YyeHue Bbirogbl B 0O6CTOATEALCTBAX,

CBA3aHHbIX € KOHMJAWKTOM  WHTEpecos,
npeAcraenaet coboil Koppynuuio,
2. CobmogeHne BCex AKTOB
saKoHoAaTenbCcrBa
2.1. PaboTHUKHU Komnanum HONACHbI

OSiCTBOBAaTL B COOTBETCTBUM € HOPMaTUBHO-
NpaBOBbIMU aKTaMHK, KOTOPLIE NPUMEHRAIOTCS K
KoMnadnuKM MK K KOMHaHWAM, BXOOSLWUM B ee
rpyney, Ha TeppuTopKuK Ysbekuctana Mnu 2a
pybexom, B obnacTtu cobnraeHua
TpeSoBaHui, ITUYECKNX HOPM,
npegoTepaLlesus B3ATOYHUYECTRA 7]
Koppynuuik (danee no TeKCTY - <AKTh
3aKoHOoAaTenLCTRa» ).

2.2. KoMmnaHusa npugaet Sonblioe 3HadeHWe
cobnogeHuic  AKTOB  3aKOHOAATENLCTBA M
3aneicreyeT MONUTUKY abconTHON
HETEPMUMOCTH K OO0MY HapyLWweHmio WX
TpeboBaHM WKW MONOXEHUH HacTofAlero
Koaekca.

2.3, Kaxablii paboTHUK AC/IKEeH AefCTBOBaTh
TakuM obpasoM, uTobb! He NpUCYTCTBOBANO
Aaxe BMAWMOCTW HeCcoBNASHUSA NONOMKEHWHA
AKTOB 3aKQHOAATENLCTBE WM KaKoro-nubo
yyacTuMa WNM MHOR nogaepxkn AelCTBUA,
KOTOpOEe ABNAETCH NMPOTUBONPABHLIM,

2.4, Kaxablin paboTHHMK,
B3aMMOASNCTBYIOIMIA € rOCYAaPCTBEHHLIM

OpraHomM n/unw rocyapcTBEHHbIMU
CNy»Xalmmn, byner AeficrBoBaTh
[0BpOCOBECTHO 8 COOTBETCTBUN c
NPUMEHMUMbIM 3aKOHOAATENbCTBOM "
BLINOAHATL CBOU 0BA3aHHOCTH no
OTHOWEHUID K KoMnanuu.

3. 3anper OTHOCHUTENLHO BbLIFOA U

KOHMNMKT2 MHTEPeCcoR

LokyMeRT ABNAETCS COBCTBEHHOCTHIO 000 «UzCarlsberg»., Jioboe HECAHKLMOHUPOBIHHOE THPAXUPOBaHHE N
PACAPOCTHAHEHNE JOKYMEHTE 3aripeLaercs i HPeCcAeayercs B COOTBETCTBIMI C 3aKOHOA3TENLCTEOM PY3.
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3.1, Benefiis of any kind whatsoever may
not be glven or received, nor may any
monetary benefit or its equivalent be given,
irrespective of the value and/or worth of the
benefit if it is given or received in return to
an act or absence of act that relates to the
role of the employee who provides the
service to the grantor of the benefit gr out
of an expectation of promoting the interests
of the grantor of the benefit or that is
intended to influence the conduct or
discretion of the benefit's reciplent, whether
in the present or in the future,

3.2.  All employees shall aveid finding
themselves in a situation that involves a
conflict of interest {meaning, a situation in
which where there is an additional or
contradictory interest that is likely to
influence his/her decisions and constitute an
irrelevant consideration), a concern over a
conflict of interest, or the appearance of
one.

3.3. Every employee who has a conflict of
interest shall contact his/her supervisor or
the person in charge of the implementation
of this code as set forth below.

3.4. Every employee must report if he/she
is a relative of a public official or of a third
party who s related to the Company or who
is about to engage with the Company. The
Company shall act to record a situation as
described in this section in its registry.

3.5. Every Company employee shall act
pursuant to the following principles: (A)
shall act in good faith and fairly toward third

3.1. Beoiroga nwbore poga He MOXeT ObiTb
npeAccTasneHa WAKM MoJlydeHa, a Takxe He
MOMET ObITE npegocTasneHa nwobas
Marepuansiian (ornioyas ACHeNyo) Bulroaa
MAW  ee 3IKBUBAJIGHT, HEe3aBUCMMO  OT
CTOMMOCTU WM / MNKU LUEHHOCTU BbiroAdbl, ecnu
OHa MpefocTasieHda WAKW nonyyeHa s obMeH
Ha peiictBne wunu 6GesageicTBHE, KOTOpoe
MMeeT  OTHolleHMe K  obAzaTenbcTBaM
paboTHUKE, OKasbIBAWWEro YCayry Jnuuy,
npeaocTasnsioWeMy oty seirogy; aubo esuay
OXMAAHNA NOAAEPXKYKM WHTEpPeCcoB fuua,
npeaocTaeBnsawero seirody; aubo koTopas
npegHaszHadeHa ANA OKazaHWa BAWMAHWA Ha
noBedeHWEe WM YCMOTREHWE noaydaTtens
Bbiroabl, GyAr TO B HAaCTOAWEM WAW B

Bynywem.

3.2. Bce paboTHUKKM  JO/mKHL  uzberaTb
nonagadus B CUMTyauuK, CcBa3aHHble C
KOHINKTOM WHTEpecoB (To ecTb

06CTOATENbCTBE, B KOTOPbLIX NPUCYTCTBYET
ACMNONHUTENbHBIA  WAWM  NPOTUBOPEYUBLIN
MHTepec, KOTOPLIA MOXET NOBAUATL Ha ero /
ee peweHus W npeacrasnser  coboi
HeyMecTHoe coobpaxeHue), GecnokoficTsom
no NOBOAY KOHQAWKTA UHTEPEeCOB WM
BEPOATHOCTHU TAKOBOTO,

3.3. Kaxarh paboTHUK, Yy  KOTOpOro

BO3HUKAET KOH(MAWKT WHTEPeCeB, A0AXeH
CBA3ATECA €O CBOWMM pPYKOBOAWTENEM WK
AVUOM, OTBEeTCTBeHHbIM 33 McHonHeHue
TpeboBaHui HacToAWero KoAeKca, Kak 3To
YKasaHo HUxXe,

3.4, Kaxabi¥h paboTHUK AC/MKEH CoOBWMUTH,
ABAAETCA an OH DOACTBEHHUKOM
FOCYAaPCTBEHHOrO AO/MKHOCTHOMO AMUE WK
TpeTket CTOPOHLI, KOTOpaa CBA3aHa C
KoMmnaHnel unm cobupaeTcs COTPYAHUYETL C
KoMmnanuel. KoMnaHna goJbkHa npeanpuHaTh
Mepel Ans  Toro, 4Ttobbl  3adMKcupoBaTh
06CTOATENBECTBE, OMMCAHHbIE B HacToALlEM
pazgene B COOTBETCTBYIOWEM peecTpe.

3.5, Kaxabit paboTHuKk KoMnaHWyu AosiKeH
AelCTBORATh B COOTBETCTBUM co
cneayoiumn npuuuknamu: (A) aedcTeoeats
A05poCOoBeCTHO M cnpaBeanneso ro
OTHOWEHWI K TPeTbMM CTOPOHaM COrlacHo

parties, according to their areas of -
. ) ) cBOEN chepe OTBETCTBEHHOCTH Z
responsibility and authority, and in a NOMHOMOUMAM, a TakKe TakuMm oGpasoM,
ytobbl  obecneynThe  BEWMUTY  penyTauuu
JoxkyMeHT ABASETCS  COGCTBEHHGCTHIO 000 «UzCarlsberg». Fioboe HECaHKUMOHHUDOBAHHOE THDAXHpOoBaHue i

pacnpocTpaHenne JOKYyMeHTa 3anpeliaetcs v Npecreqyerca B COOTBRTCTBUM C 3aKOH0ABTR/NLCTBOM Py3,
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manner that shall protect the Company's
reputation; (B) shall refrain from actions
his/her
judgment, including avoiding entering into

likely to affect professional

private engagements with third parties
unless he/she has received prior written
approval from Compliance Officer (including
by e-mail); (C) shall act according to the law
and commonly accepted practices in his/her

relationships with the Company's

competitors, including with regard to
subjects that fall within the field of
competition iaw such as market division,

pricing coordination, or any other

coordination, and shall act to obtain
information only through legal means,

4, Finding Vendors, Subcontractors,
Consultants, and Service Providers

4.1. The Company shall act to find new
vendors, subcontractors, consultants
(including without limitations tax or legal) ,
and service providers (jointly: “Vendors”)
in accordance with its internal procedures by
using a process that shall include a review
and comparison of costs (taking note of the
scope of the engagement), quality tests,
and background checks.

In order to avoid the risks of interacting with
Vendors, possibly related to government
officials, the Company must act strictly in
accordance with relevant laws, rules and
procedures in its activities. In addition, in
the event of serious doubt, the Company will
consider any entity or individual to be
associated with a government official.

KomnaHunu; (B) ponxed BO3AEPXWUBATLCA OT
AEWCTBUIA, KOTOPbIE MOTYT NOBAUATE Ha ero /
ee npodeccuoHanbHoe CYXA4eHWe, B TOM
uMcne usberaTe BCTYRNCHMA B 4acTiibie
OTHOLUEHMWA C TPETbMMM CTOPOHAMMW , €CNK OH

/ OHa He nonyuynn npeaBapuTenbHOro
pa3spelerns oT OTBETCTBEHHOrO no
BHYTPEHHEeMY KOHTpONK B TMCbMEHHON
dhopme (B TOM  4ucne  NOCPeACTBOM

KOPMOpaTUBHOM 3NEKTPOHHOW nouthkl); (C)
AONXeH AeicTBoBaTb B COOTBETCTBMU C
AKTaMK 3aKoHOLATesbCTBa W OOWEenpPUHATOM
NPakTMKoOA B CBOMX  OTHOWEHWAX C
KOHKypeHTamn KoMmnaHuu, B TOM 4ucrae no
ponpocaMm, nonajarowuMm noa AeicTsue
3aKOHOL4ATENLCTBA O KOHKYPEHUMM, Takux
KaKk pasgen  polHKka, KOoOpAMHWpOBaHWe
yeHoobpasosaHua waW moboil uHolt Bug
KOOPAMHUPOBAHNS, " nonxex
npeanpuHMMaTe Mepbl Ansi TOro, 4Tobbl
roaydvaTs UHMOPMALMID TOMBKO 3@KOHHBLIMU

MeToAamMun.
4. Nouck KOHTPAareHToR,
CYOnoOapAAUMKOB, KOHCYNLTAHTOB H

NoCTaBUMKOB TOBapoB/ycnyr

4.1, KomMmnaHug JonxHa npeanpuHMMaTth
Mepet A4Af [OWCKA HOBbLIX KOHTPareHTos,
cybrnoapsiguuKkos, KOHCYAbTAHTOB n
MOCTaBIWMKOB YCnyr (ganee no TeKcTy -
KOHTpareHThl) B COOTBETCTBMM CO CBOUMMU
BHYTPEHHUMM  npouedypaMy, NpuMeHAas
npouUece, KOTopbli AOMKEH BKIIOYATL aHanu3
W CcpaBHeHWe  CTOMMOCTM  (C  y4eToM
TEXHWUUYECKOrD 3348HUA), NPOBEPKY KayecTsa
¥ KBanupuKauumn,

Bo wusbexxaHue PpUCKOB B3aWMOOEWCTBUMA C
KOHTpareHTaMy, BO3MOXHO CBAZAHHLIMK C
rocyapcrBeHHbIMU  Ciyxallmu, KomnaHus
AO/KHA AeNCTBOBaTh CTPOro B COOTBETCTBUU
C COOTBETCTBYICWMMU 3aKOHaMU, npaBuaamMu
M npouenypaMu B CBOEW AeATenbHOCTH,
Kpome TOro, B cAy4dae Hanu4ius cepbe3sHbiX
coMHeHuil KoMmnanusa Oyger paccMmarpusaTth
TO WNK YMHOE Kpuandeckoe Unu dusuveckoe
NWLO Kak CBA33HHOE ¢ FoCYNAPCTBEHHBIM
CRy>KalmmM,

JoRyMeHT  sBASETCH  COBCTBEHHOCTBIO 000 «UzCarlsberg». J/lioboe HECBHKUNMOHMPOBEHHOE THPAXUDOBAHUE W
PACAPOCTRAHEHNE ROKYMEHTE 33NPEIBETCH # NPECICAYETCA B COOTESTCTEHN ¢ 3aKOHOAATENbCTBOM PY3.
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4.2, The Company shall conduct additional

reviews according to risk factors, such as
the financial scope of the service, high risk
countries, sole vendor, etc.

4.3. The Company shall implement
internal controls over suitability,
completeness, and the manner of payments
to Vendors as well as the amount of the
commissions that are paid to various agents
and brokers.

4.4, The Company shall make reasonable
efforts to ascertain it engages with Vendors
that are compliant with the Laws in
Uzbekistan, and shall incorporate such
obligation in its contracts with its Vendors.

4.5. The Company shall make reasonable
efforts to notify its Vendors, whether by
contractual obligation, by publication in its
website or otherwise, regarding its
compliance procedures and such Vendors
shall be restricted in their ability to bind the
Company or present themselves as its
representatives.

5. Contact with State Authorities

5.1,  The Company shall act pursuant to all
laws in its operations vis-a-vis state
authorities in Uzbekistan and abroad,
whether as the recipient of a service or the
provider of a service, and shall refrain from
giving  benefits, including facilitation
payments, even if thay are permitted or

commonplace according to local practice.

6. Gifts, Hospitality, and Visits

4.2, KoMnaHusa AONXHa npoBecT#
AOTIONHUTESIbHLIR aHanus ¢ yuetom GakTopos
pUCKa, TakMX KakK uHaHCcoBbIi 0bbeM ycayr,
CTpaHbl C  BbLICOKMM  YpPOBHEM  pUCKa,
€AWHCTBEHHbIW NOCTaBLUK U T.4.

4.3. KoMnaHusa OcCYLeCTBASET BHYTPEHHWI
KOHTpOSL 338 LeneccobpasHoCTLD, NONHOTOM
n nopaskoMm nnatexel [locTaBlmkam, a
TaKxe 33 pasMepoM  KOMMCCMOMHBIX,
BbIMIAYUBAGMbIX  PasfMUHLIM  areHtam U
6pokepawm.

4.4. KoMNaHua NpuAoXUT pasyMHble YCUAUs,
4yT06b! YAOCTOBEPUTLCSH, uTO OHa
B3auMogencTeyeT ¢ KoHTpareHTaMu, KOTopble
cobnopalloT 3aKoHbl ¥36ekucTara, M J0NXHA
BKAOUaTh Takoe 06A3aTeNbCTBO B KOHTPAKTHI
co cBoUMU KoHTpareHTamu.

4.5 KoMnanus NpunoxUT pasyMHbie YCWAus,
4YTobbl  YBEAOMUTL  CBOUX  KOHTpareHTos,
BO3MOXHO B COOTBETCTBMM C SJOFOBOPHBLIMU
ofbssaTensCTBaMM, nyTem nybnukauuu  Ha
csoeM Beb-calTe unm WHbIM 06pPa3oM, 0 CBOMX
npouegypax CcooTBETCTBMS, W KOHTpareHThl
AO/KHBI  BbITb  OrpaHuMuyeHbl B CBOWX
BO3MOXHOCTAX CBA3bIBATL Komnaunuro
cbasaTennbCcTBAMM WM NPEACTaBnATbL cebs B
Ka4ecTse ee NpeacTaBuTensi.

5. KoHTakThl € rocynapcrBeHHBLIMH
opraHamy

5.1. KoMnaHwua JosmxdHa AelicreBoBaTts B
COOTBETCTBUM co BCEMU AKTaMm
3aKoHoO4ATeNLCTBa B chepe cBOel
OeaTeNnsHOCTH B OTHOLUEH WY

rOCYAapCcTBEHHLIX OPraHoB Ha TeppuTopun
Y3bekuctaHa ¥ 3a pyGexoM, 6yab TO B
KauvecTse nonyvarens yeayru unu
nocTaswrKa YCNyTH, U AOMKHa
BO3AEPXUBATLCA OT NPeAOCTaBAEHUS BbIro,
BKANOMESA NiaTexXy 3a coaeicTane, Jaxe ecnu
OHW paspelleHsl WAYM  PacnpocTpaHeHbl B
COOTBETCTBUM € MECTHOM HpaKTUKOA,

6. NMogapkw, rocTenpuUMcTBO 7]
noceueHna

HoxkyMenT asnseTca  COGCTBEMHOCTLIO 000 «UzCarisberg». Jho6oe ReCAHKUWOHNDOBAHHOE THUPAXHPOBaHHE H
PacnpocTpaHeHne JOKYMEHTa 3arpetaeTcs u NPacAeaYeTCs B COOTBETCTBMI ¢ 3aK0HOAaTeIbCTBOM PY3,
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6.1.

are given and received pursuant to the

The Company shall ensure that gifts

Company's internal gifts procedure, which
permits the giving and receiving of gifts of
minor value that do not constitute a benefit.
6.2.
third parties and visits by third parties to the

Hospitality from the Company for

Company’s facilities and outside thereof
shall take place pursuant to the Company's
internal procedures in a manner that they

shall adhere to the provisions of this code.

7. Support, and

Donations
7.1, The Company sees great importance

in donating to the community as well as
supporting social and various volunteer
activities and shall continue to act to
promote them pursuant to the Company's
support and donations procedure as in effect
from time to time.

7.2. Al of the Company's activities
regarding the subject shall be recorded in
detail and exactitude in the Company's
books pursuant to paragraph 9.1 below.

Sponsorships,

8. Travel Abroad
8.1, In any business trip abroad, the

Company's employees must make sure o
adhere to the provisions of the procedures
on conduct abroad and reimbursement of
expenses that pertain, inter afia, to expense
approval processes, reporting, and proving
expenses, as well as the permitted expense
limits.

9. Managing Books and Records

9.1. The Company shall maintain accurate
record-keeping in its accounting books and
In particular of any expense relating to its

6.1. KomnaHus AOSHKHA obecneduThb
BPYYEHME M NoAy4YeHue nNoAapKkoB B
COOTBETCTBUM C BHYTpeHHe#t npoueaypoi
KoMmaHuu, rotopas ro3ponfieT Bpy4aTb M

noay4yaTte noaapku HE3HaUUTENbHOMR
LEHHOCTW, KOTOpLIE HE HOCAT XapaKkTepa
8blroAkl.

6.2. FocTenpuuMcTBO Komnanuu

OTHOCUTENIBHO TPETbUX CTOPOH W NoCelleHUH
MMM obwekToR KoMnaHuu, a Takxe 3a eé
npegenaMi, OOJXKHBE OCYLLEeCTBNATLECA B
COOTBETCTBMM C BHYTPEHHMMW NpoUelypamMu

KoMnaHnny, TakuMm oOpas3oMm, 4ToObl OHMU
oTBEevYanu TpeboBaHWAM HacToAalwero
Kogekca.

7. NMoppepixka, CMoHCOPCTEO 7]

OnaroTBOpUTENbHOCThL

7.1. Komnarnua npupaeT Sonbluoe 3HadeHue
6narotBopuTenbHocTY  ana  obwectBa, a
TaKxe NojdepxKe CouManbHOR M pasfnuHON
BOJIOHTEPCKOW  AesaATeNnbHOCTM W 6yger
npoAosaTs NpeanpuHAMaTb Mepbl ANA ee
NpoABMXEHWA B COOTBETCTBUYU C NPoLEeaAYpPOi
KOHTPpOAA BNaroTROPUTENLHOCTH,

7.2. Bca AeATenbHoCTh KomnaHuu B
OTHOLWEHWN MNOOAEPXKHY, CrNOHCOPCTEA |
6/1aroTBOPUTENEHOCTU OONXKHA 6bITb
noapobHo K TouHo 3adkcupoBaHa B
SYXranTepckomM yuéTe KoMnaHuu B

COOTBETCTBMM C MYHKTOM 9.1 HacToRwWero
Koaekca.

8. [foezpkn 3a rpanuuy

8.1, Bo BpemMs noboi FarpaHM4yHoM
KOMaHANPOBKHM paboTHMKY Komnanuun
OOMMHBLL ybeanThesa, 4YTO OHW cobmioaatoT
MOAOKEHUS npouesayp, Kacawwmxcs

nosefeHust 3a rpaHuueil 1 BO3MeLWeHus
pPacxoaoB, KOTOPLIE, B UACTHOCTH, OTHOCATCA
K rpoueccaM ofo6peHus pacxofos, BeaeHUs
OTYETHOCTM M 06OCHOBaHUS pPacxoaos, a
TAKKe AONYCTUMbBIX JIMMUTOB 10 PacxoaaM.

9, BepeHue O6yxranrepckoro yu4éra H
OTUETHOCTH
9.1. KoMnaHus A0O/MKHA BECTH TOYHbINA YYeT B

CBOMX 6yxranTepCKmx KHUrax u, B HacCTHOCTH,
nob6bIX pacxonos, CBA3AHHbIX C ee
KOMMep‘-{ECKOF‘E AEATENbHOCTLID W A0 HA

HorymeHT ABAASTCS COBCTBEHHOCTLIO 000

«lUzCarlsberg».

/Moboe  HECAHKUMOHHDOBAHHOE THPAXHPOBAHHE U

PACAPOCTPRHEHNE AOKYMEHTa 3aNpetiaeTcs W Npec/acyeTca 8 COOTBETCTBMM C 3aKOH04ATE1bCTBOM PY3,
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business activities and shall notify any
relevant third party or Vendor that they are
expected to act in a similar manner in order
to exactly reflect their payments and
expenses, and in any event shall not change
or distort any data or record whatsocever or
cause a third party to do so.

10. Employee Training
10.1. The Company shall train its

employees pursuant to the provisions of this
code and all other internal procedures
referenced herein, from time to time, as is
common in the industry, and no less often
than one training per year. We note that
new employee hiring processes shall include
such training.

10.2. The Company believes that it is the
personal responsibility of each and every
employee to participate in training and be
familiar with, understand, and implement
this code.

11. Breach, Reporting, and Questions
11.1. The Company sees great importance

in the fulfiliment of the provisions of this
code as well as reporting of any violations
thereof, and all relevant parties should
assist in enforcing and implementing this
code,

11.2. A violation of this code shall result in
measures being taken appropriate to the
incident and the Company's policies, such as
disciplinary measures (termination of the
engagement with a wvendor, censure, or
hearing and termination), restitution for any
loss or harm caused to the Company,
commencement of civil proceedings or
criminal proceedings, or any other step that
the Company sees fit to take. Similarly,
nencompliance with this procedure is likely
to expose the Company and its employees
to criminal and civil sanctions.

YBEAOMUTL N0BYI0 COOTBETCTBYIOLUYIO TPEThIO
CTOPOHY WK KoHTpareHta O TOM, 4YTO OHM
[OSKHbBI HelcTBoBaThL AHANOFNYHBIM
obpasoM, 4Tobbl TOYHO OTpaxaTb CBOWU
niareXn U pacxofbl, 1 HW B KOEM ciyuae He
AOMXHbL! USMEHATB UK UCKaXaTh Kakue-nunbo
JaHHble WAM 2anucy, WaM NpUHYXAaTbh K
STOMY TPeThUX AuL.

10. fMMoaroroBka paboTHHUKOB

10.1. Komnanua obecneunsaeT obyuyeHue
CBOUMX paboTHUKOB B COOTBETCTBUMU C
NONOKCHWUAMK HACTOSILLErO KOASKCD U BCEMU
OPYTMMK BHYTPEHHUMMU npouesypamu,
YKazaHHBIMKM B HacTosileM [JOKYMeHTe, B
onpegeneHHbllit Nepuod BPEMEHM, KaK 3To
MPUHATO B OTPAC/IM, W He pexe OJHOro pasza
B rog. fpouecc HaliMa HOBLIX paboTHUKOB

AOSKeH npegycMaTpuBaTthe rnonobHoe
obyyenue.
10.2. Kaxablh  paboTHUK  HECeT  JIMYHYIo

OTBETCTBEHHOCTb 3@ yuacTue B oByueHuu,
O3HAKOMNEeHNe € HacToAWMM KOAeKCoM, 3a
0CO3HAHWNE ero  TpeboBaHMiA 7] ux
cobnioaeHue,.

1i. HapywmeHNe, OTHETHOCTL W BONIPOCKHI
11.1. Komnanua npugaer Sonblloe 3HaueHue

WCNONTHEHWIO TpeGosaHnit NOSIOXKEHMIN
HacTosiwero Kogekca, a Takke
UHDOPMNPOBAHUIO o nobbix ero
HapylweHnax, W BCe COOTBETCTBYIOLWKe

CTOPOHbI AOMXHEI OKa3biBaTb COAEUCTBUE B
obecrieyeHn COGAAEHUS M peanusaunu
HacTosILero Koaekca,

11.2. HapyuweHne TpeboBaHM HacToOslero
Kkoaekca Bnedvér 3a coboW NpuHATUE Mep,
COOTBETCTBYIOLMX 0BCTORTENLCTBAM M
noauTHKe KoMnauuu, TaKUXx Kak
AUCLIMNITMHaPHbIE Mepbl {nposeaeHne
caywanus B KoMnNaHWWu, BbIFOBOp, wWipad,
npeKpaileHue TPYAOBOIo Joroeopa),
TpeboBaHne ¢ BO3MELeRUK NGbiX yObITKOR

nin Bpena, APUHUHEHHBIX Komnanuu,
MHALMWpCBaHKe éKOHOMquCKOFO,
FPaXgaHCKoro, AAMUHHUCTRATUBHOTO Wi

YFO/TOBHOMO CYAONPOU3BOACTBA, WK Niobble
MHble  3aKkOHHble  AeictBusi,  KoTopble
KOMMaHus couTeT LyenecoobpasHbIMy,
AHanoruuHelM obpasoM, HecobiofeHKe 3ToN

HokyMeHT ABMAETCS  COBCTBEHHOCTEID

Q00 «UzCar}’sberg». Jhoboe HECaHKUMOHHDOBAHHOE THPRXWPOBAHME H

PacnpoCTpaHerne AoOKyMEHTa 3arpewaeTca 1 NpeciegyeTca B COOTBETCTBHM ¢ 3aK0HoAaTeNLCTBOM PY3,
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11.3. The Company shall establish
procedures for adherence to, oversight and
control over the fulfiiment of the provisions
of this code. Similarly, the Company shall
appoint a coordinator to implement and
fulfil the provisions of this code
("Compliance Officer"). As of the date of
the approval of this procedure, the acting
Compliance Officer is Company’s CFO
Shalva Zonenashvili. Contact details: tel.:

90 969 02 80, e-mail: shalva@carlsberg.uz

11.4. Any employee or third party who
encounters a violation of any provision of
this code or a demand, direct or indirect, to
give a benefit or commit any other violation
of any provision of this code shall report it
immediately to the Compliance Officer.

It is clarified that the Company's policy is to
not permit retaliation, harassment,
discrimination, or the threat of such action
with respect to a report made in good faith
by an employee or a third party in
connection with inappropriate conduct by
others. The Company shall act pursuant to
all laws in order to protect the rights of such
employees and third parties, including
pursuant to any applicable law which
provides legal defense for the reporting
individual in such cases.

11.5. This code cannot provide an answer
to every question or professional, ethical,
legal, or contractual dilemma, nor does it
replace the judgment that must be
exercised in each and every case. Rather, it
is intended as a tool for reviewing what is
the appropriate and proper course of action.

rpouesypsl MOXeT NpUBecTM K YroNnoBHOW M
rpaXaaHCKoi OTBETCTBEHHOCTU KoMnaHuu u
ee paboTHMKOB.

11.3. KoMnaHua ycraHassMBaeT npouegypesl
ansa cobnogeHns, Hajasopa W KOHTPOJSA 3a
cobnogeHnem MON0XEHUHA HacToswero
KoAekca. AHanormdHbiM ob6pasomM, Komnanug
Ha3HauaeT KoopauHartopa ANs peanusaumuu

UCMNONHEeHUS TpeGoBaHuiA Hacroswero
KogeKca ("OTBETCTBEHHbIN no
BHYTPEHHEMY kouTponio/KomnnaeHc-
oduLepy"). Ha apaty  yTBEpxAeHUA
HacToAwer npouenypsl MCROMNHAIOWNM
06a3aHHOCTH OTBETCTBEHHOro rno
BHYTpPEeHHeMY KOHTPOJIO sABnAeTCcs
dUHaHCcoBbIN AUPEKTOD IHansa

3oHeHawBunKu. KOHTaKTHble AaHHble: Ten.:
90 969 02 80, 3/.Mo4Ta;
shalva@carlsberg.uz

11.4. Jlioboit paboTHUK WnM TPeTbA CTOPOHE,
CTOJIKHYBLWUMECA C HapylueHueMm noboro

nonoXexHusa HacTosawero KOAeKCa nnu
TDEGOBBHMEM HenocpeACTBeHHO nnu
KOCBEHHO npenocTaBuTh Bblroay WUnu

cosepwuTb Noboe MHOe HapyuweHue awboro
MOJIOXKEHUSA HACTOALLEr0 KOAEKCA, AO/HKHBI
HezaMeannTenkHo  coobunts 06 3TOM
OTBeTCTBEHHOMY NO BHYTPEHHEMY KOHTPOMO.

YTouyHseTcs, 4To nonwnThka KoMmnaHuu He
JOTYCKaeT BO3Me3gwsdA, npeciedoBaHWuid,
OUCKDUMMHAUMKU WAK YIpo3bl 3a nogobtbie
Jedctsusi, ecnu paboTHUK uvAW  TPeTbA
ctopoda AaobpocoeecTHo coobuwnm O
HECOOTBETCTBYIOLIEM MOBEJEHMU UHBIX NuU.
KoMnaHua AeidicTBYyeT B COOTBETCTBMM CO
BCeMM TpeboBaHMSMM  3aKOHOABTENLCTBA
OTHOCWUTENbHO 2aLlunTEI npas TaKkux
paboTHUKOB U TPETbUX CTOPOH.

11.5. Hacrosummi Kopekc He MOXeT pfAaTh
OTBETEl Ha BCe BOMNPOChl WM pPeluTb
npodgeccuoHarnbHbie, ITUYECKHE,
lopuandecKue UK AOroBopHble AWEMMbl, &
TaK¥e He 3aMeHfeT CcyXaeHue, KoTopoe
HeobxoauMo BbIHOCUTDb B KamaoMm
KOHKPETHOM chyvae. Ckopee, OH
npefHazHa4vyeH B KadvecrBe WHCTpyMeHTa oA

In the event of any question or doubt or aHanusa noAxoAdfilerc U NpaeBuabHOro
uncertainty or need to consult as to the XapakTtepa OENCTBUA. B cnyyae
10

HAokymeHnT AsnaeTca  CobOCTBEHHOCTLIO

000 «UzCarisberg». Jlioboe HECAHKUUOHUDOBAHHOE TUPAXMPOBAHHME M

DPACNpoOCTpaHeHNE AOKYMEHTE 3aNpeLaeTca M NPecieayeTcss 8 COOTEETCTBMM C 38KOHOAaTeNLCTBOM PY3,




000 «UzCarisberg»

N? fnokyMeHTa PL-07

N? Bepcuu 2.0

ctp, 11 w3z 11

Kopekc srnueckux Hopr 58 06/1aCTH COOTBETCTEMA TpesoaHHﬂM no
npenoTepalleHnio S3ATOUHUYECTES W KOPRYILIWK

provisions of this code, you must contact the
Company's Compliance Officer or the
Group’s Compliance Officer.

11.6. One may report any violation or
suspicion of a violation of the provisions of
this code anonymously to the Compliance
Officer.

BO3HUKHOBEHWA  Kakux-nu6o  BOMPOCOE,
COMHEHU, HEeYBEpPEHHOCTH Unu
Heo6XoAuMOoCTH NPOKOHCYNbTUPOBATLCA
OTHOCUTENLHO  TNOJIOXKEHUM  HACTOSUEro
KoZeKca [lonyckaeTcss M peKOMEeHAOBaHO

obpaTtuThes K OTBETCTBEHHOMY no
BHYTpPEHHEMY KOHTPOJIK/ KoMmrulaeHc-
othuulepy.

11.6. O noboM HapylUeHKUM UNKU NOAO3PEHUN B
HapyweHnn MNoNOKeHM [aHHOro Koaekca
MOXHO aHOHUMHO CoobwnTE OTBETCTBEHHOMY
no BHyTpeHHeMy koHTpomio/ KoMnnaeHc-

odulepy.
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